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2020 NCSEA SE3 Survey Data
from California Respondents
Children & Dependent Care Topic Brief

By the Structural Engineering, Engagement, and Equity Committee of the
Structural Engineers Association of Northern California (SEAONC)

In 2020, the NCSEA SE3 Committee conducted its third national survey of structural engineers in the United
States. The survey gathered more than 5,000 responses, approximately 22% of which were from respondents
based in California. Following the survey, NCSEA SE3 published a series of topic briefs based on the compiled
data. In 2023, SEAONC SE3 began an effort to re-process the survey data for the subset of respondents from
California and to investigate whether the trends observed on a national level held for California respondents.

The 2020 NCSEA SE3 survey collected responses on children and dependent care. This Topic Brief summarizes
the responses by California structural engineers to these survey questions, focusing on the demographics of
parents and caregivers within the structural engineering profession, and the impact, and perceived impact, of

having children on the respondents’ careers.




Demographics of Parents/Caretakers

The overall percentage of respondents who have children and/or dependents was slightly lower than the
national figures" 44% of California respondents versus 50% of all national survey respondents. As with the
NCSEA SE3 topic brief, for this section, “children” and “dependents” are used interchangeably, as the vast
majority of dependents are reported to be children. Approximately 41% of California respondents reported
having children.

Similar to the national trend, the percentage of men in the profession who have children is higher than that of
women, though the proportions are lower than at the national level: 46% of men and 29% of women at the state
level have children versus 55% of men and 33% of women nationally.

Similar to the national data, the likelihood of having children is positively correlated with increasing position level
for each gender. Recall that women make up only 13% of Principal level respondents while they make up 42% of
the Staff/Entry Level respondents.

California Respondents with Children by Position and Gender
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When comparing California respondents
who have children along racial

California Respondents with Children by Race

demographics, a larger percentage of white
respondents have children than non-white
respondents at 48% versus 30%, Non-white (n=431)
respectively. No quantitative metrics broken
down by race were provided in the national
survey topic brief, only that white
respondents “were most likely to have
dependents, compared to other racial

groups”.
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Making a Choice Between Work and Caregiving

The survey asked respondents with children/dependents how frequently they had to choose between work and
caregiving and the perceived share of care provided by the respondent compared to their partner, if applicable.
Overall, 30% of California respondents reported “always” or “often” deciding between work and caregiving.
Furthermore, 43% of California respondents with dependents reported providing more than half of dependent
care.

Frequency of Choosing Between Work and Caregiving

Never Rarely Sometimes Often  Always
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Lower-level engineers (Staff/Entry Level, Project, and Senior Engineers) reported having to decide between
work and caregiving more often (“often” or “always”) than their more senior counterparts (35% versus 28%), and
were also more likely to provide more than half of dependent care (33% versus 17%).

Women reported making this choice “often” or “always” at much higher rates (56%) than men (22%), matching
the national trend. Women also reported providing more than half of dependent care at more than double the
rate of men (49% and 11%). No significant difference in this topic was observed for white versus non-white
California respondents.

Frequency of Choosing Between Work and Caregiving by Gender
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Perceived Impact of Having Children on Career

Overall, 27% of California respondents reported that having children had a perceived negative impact on their
career compared to 47% and 26% reporting a neutral or positive impact, respectively.

For California respondents, 60% of women perceived having children/dependents had a negative impact on
their careers versus 18% of men. This trend is similar to that found in the national survey data. This trend also
persists regardless of the share of care provided by the respondent. The majority of women who provide less
than half of care perceived that having children had a negative impact on their career (57%), while only 14% of
men who provided more than half of care perceived that having children had a negative impact on their career.

Perceived Impact of Having Children on Career by Gender

Positive Neutral Negative Of note: At each position level,

parents and non-parents are
Men - 529 18% similarly satisfied with their career
(n=369) advancement while non-parents
are slightly more satisfied with
their professional development

**Somewhat positively” and “very positively” responses have been consolidated under “positive”; “somewhat negatively”
and “very negatively” responses have been consolidated under “negative”.

opportunities. Other trends

Womer related to these topics can be
(n=100)

found in the Career Aspirations
Topic Brief.

Non-white respondents perceived that having children had a more positive impact than white respondents: 33%
versus 19%. California respondents in lower-level positions were more likely than Associates and Principals to
perceive that having dependents had a negative impact on their career and less likely to perceive that having
children had a positive impact.

Perceived Impact of Having Children on Career by Position
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Availability for Overtime

When asked if employees who do not have dependents should be more available to work overtime hours,
compared to employees who do have dependents, 15% of respondents agreed. Women were less likely than
men to agree, 10% versus 18%, respectively, while 72% of women and 56% of men disagreed.

Respondents who do not have dependents were slightly less likely than respondents with dependents to agree
that non-parents/non-caregivers should be available to work more overtime, 14% versus 17%, respectively.
Meanwhile, 65% of non-parents/non-caregivers and 56% of parents/caregivers disagreed.

Employer Support of Employees with Dependents

Do You Agree That Your Firm is Supportive of Employees with Dependents?

Disagree
3%

When asked if their firms are supportive of employees
with dependents, 80% of respondents agreed. For the

same statement, 75% of women and 82% of men agreed,;
and 76% of non-white and 83% of white respondents
agreed. Respondents in Staff/Entry Level, Project
Engineer, and Senior Engineer positions (77%) were less
likely to agree than Associates (86%) and Principals (84%).

Neutral
17%

*“Agree” and “strongly agree” responses have been
consolidated under “agree”; “disagree” and “strongly
disagree” responses have been consolidated under
“disagree”.

Discussion Questions

1. If you are a parent/caregiver, what are some positive impacts becoming a parent or caregiver might have
had on your career, if any?

2. How did your perception of the effect that having children would have on your career affect your choice
to have or not to have children?

3. Does your firm have policies and programs to support parents/caregivers beyond what is required by
law? Do these only apply to birthing parents? How might firms expand their approach to ensure all
employees with dependents are supported? Learn more about paid leave in SEAONC SE3’s Benefits
Survey Report 2.

4. Why do you think many parents/caregivers feel they need to choose between work and caregiving? Are
firms providing sufficient flexibility to allow for working different schedules? Are firms allowing part-time
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This document was developed by members of the SEAONC SE3 Committee. It is offered for your reference and is not
intended to represent the opinions of SEAONC or the SEAONC SE3 Committee. While the information presented in this
document is believed to be an accurate, unbiased representation of that data gathered, neither SEAONC nor the individual
members make any guarantee with regard to its accuracy, completeness, or suitability, and they assume no responsibility
or legal liability for the use or reference to findings, conclusions, or recommendations expressed herein.
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